Employability Programmes

NIATPUMKA 3AVHATOCT]

PUHKY NHOACBKOro KaniTany

Cuctema nporpam nepeksanidikauii Ta nigBuLLIEHHS O MigevLueHHa npuea6anBocTi
KBasnidikauii Kagpis, 3aBAaHHAM AKUX € aganTyBaTH perioHy AnA poboToaasuiB
piBeHb NigroToBKM poboyoi cnnm 4o noTpeb puHKYy.
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3MeHLIeHHsA BiATORY
pobouoi cunum

PekpyTuHrosi
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3aMHATOCTI

AHaniz noTpeb poboTogasuis ) ) 3MeHLUeHHs Po3pUBY MiXK NoTpebamu
TpeHiHrosi komnanii 6isHecy Ta akTyanbHO KBasidikauieo

AHani3 TeHAGHUIN Ha PUHKY npaui NH0ACBKOro KaniTany Ha TepuTopil

[MigroToBKa cneuianiszoBaHUx
nporpam gna 6e3pobiTHUX

3aknaav ocsity CTBOpeHHA MOXKAMBOCTEN ANA oci6

CTapLuoro BiKy, AKi BTpaTuAM poboTy

PABLILI

MNigroToBKa nporpam nepexkBanidi-
Kauii Ta nigeueHHa Keanidikauii BisHec (HR Bigainu) MigBuWLLEHHA BNeBHEHOCTi TUMYacoBo
6e3p0oB6iTHUX, HAbYTTA HUMWN HOBUX

TexHiYHMUX Ta 0COBUCTICHUX HAaBUKIB

MNepekBanidikauia Ha 3anuT
KOHKpeTHuX ranysei abo

. AreHuii micueBoro
nignpMemMcTB

PO3BUTRY CTBOPEHHFI MOX/MBOCTEN 414 Monogi
aganTyBaTUCA 40 PUHKRY npaui

[MpoBegeHHs HaBYabHMX KYPCiB i3

3any4eHHAM NPaKTUKIB [pomagckeKi opraHisauil

3 hOKYCOM Ha OCBITi BupilleHHs npo6siem poboToaaBLiB 3
Habopom nepcoHany
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